Creditable Service

Since it is ultimately creditable service that you must establish in order to retire, you should be familiar with the following types of creditable service available.  If you are eligible to establish service credit for any service type listed in this section, please contact TRS to determine the exact cost associated with the service(s) you are interested in purchasing toward your retirement. To be eligible to establish any of the types of service described in this section, you must have an active TRS account. To be considered an active member, you must have contributed to TRS for at least one year in the last five years.  All service credit must be established and paid for prior to retirement. Beneficiaries of deceased members cannot establish additional service credit. It is the member's responsibility to establish all credit toward retirement.
Air Time

If you have at least 25 years of service credit you may purchase up to 3 years of additional service credit. The cost to purchase this additional service credit is the full actuarial cost of the additional service. Because the cost of Air Time depends on the total service you have, TRS recommends purchasing all other types of service before purchasing Air Time. Should you decide to purchase another type of service credit after Air Time is purchased, you will be billed for any additional cost of the Air Time. To request a cost calculation for this service, contact our office.

ERS Withdrawn Service

If you were previously a member of the Employees' Retirement System of Georgia (ERS) and withdrew your funds, you may establish this service with TRS. You are eligible to purchase your ERS withdrawn service after you have completed the required number of years of active TRS membership. If you have withdrawn:

• 1, 2 or 3 previous accounts you must complete 3 years of active membership.

• 4 previous accounts you must complete 5 years of active membership.  

• 5 or more previous accounts you must complete 10 years of active membership. 

The cost to purchase ERS withdrawn service is the total amount of employee contributions you would have paid had you been a member of TRS, plus interest. In calculating interest charged for more than three withdrawals from ERS, the regular rate for repayment of all withdrawn accounts is increased by an additional 2% for each withdrawal exceeding three.

If you have not withdrawn your contributions from ERS, you may transfer your service credit to TRS. ERS members and TRS members pay different employee contribution rates. To establish full credit for your ERS service, you must pay the difference between the amount of contributions you paid to ERS and the amount of contributions you would have paid had you been a member of TRS, plus interest. If you transfer your funds from ERS and do not pay the difference, you will only receive credit with TRS for a pro-rata portion of your ERS credit.  Full credit for transferred ERS service will not be granted until you have paid the difference.  To initiate a transfer of ERS credits to TRS, please contact TRS in writing stating your election to transfer the credits.

Maternity Leave Credit

You can purchase credit for periods of absence from employment due to pregnancy prior to March 5, 1976. One and one-half months of credit may be awarded for each pregnancy with a maximum of six months allowable for all pregnancies. The cost to purchase the service credit for Maternity Leave is the full actuarial cost. If you wish to establish credit for periods of maternity leave, please send your request in writing and submit a birth certificate or other proof of the specific pregnancy.

Membership Service

Membership service is your normal active service for which you were employed and for which you have made and are making contributions to TRS.  Academic faculty members employed by the University System under a semester system will receive credit for one year of service if they have at least eight months of service during a fiscal year.  All other members who have at least nine months of service during a fiscal year will receive credit for one year of service. Therefore, if you work from September through May, you will earn credit for one year of membership. If you are employed on a 12 months-per-year basis, you will receive credit for a year of membership service upon completion of at least nine months of service during the fiscal year ending June 30. You may not receive credit for more than one year of service for any fiscal year.

Military Service

TRS law contains several provisions which provide for the establishment of up to five years of retirement credit for periods of active duty military service in the armed forces of the United States.  Credit for service rendered during periods of national emergency (World War II, the Korean Conflict and the Vietnam Era), may be established by payment of the member contributions you would have paid to TRS had you been a member - based on the salary you first received as a teacher in the public schools of Georgia after leaving military service, plus accrued interest. If you went directly (within six months) from teaching service in Georgia into active duty military service, your cost will be based on your last annual salary prior to entering military service.
Out-of-State Service

After completing six years as a contributing member of TRS, you may establish one year of credit for service rendered in a public educational institution of another state. With the completion of each additional year of Georgia service thereafter, you may establish an additional year of out-of-state service, to a maximum of ten years. Out-of-state service may be established only if the out-of-state employment, had it been rendered in Georgia, would have made you eligible for membership in TRS. Types of employment, which cannot be established, are private school employment, less than half-time employment, temporary employment and student employment. Also, credit cannot be established if you are receiving, or are eligible to receive, now or in the future, any retirement benefits for that service from another state, county or municipality, or federal retirement program excluding social security.

Subject to the same eligibility requirements for out-of-state service, creditable service may also be established for teaching service in American Dependents’ Schools, schools operated by the Bureau of Indian Affairs of the U.S. Department of the Interior and teaching service in the public schools of the Virgin Islands, Puerto Rico, Guam and the District of Columbia. Such service must be included in the maximum of 10 years of service allowable under the out-of-state provisions of TRS law.

To establish out-of-state service you should first obtain an Out-of-State Teaching Certification form. This form should be submitted to the school system(s) where the service was rendered so that the dates of employment, total service and annual salaries can be verified by a current official.

Verification is also required from the respective teacher’s retirement system of the other state certifying that you are not receiving, or eligible to receive, now or in the future, retirement benefits from that state based on the service you wish to establish with TRS. Please do not postpone this process until you are near retirement as the documentation of out-of-state service normally takes some time to obtain.  
Your cost for out-of-state service is the total applicable employee and employer contributions that would have been paid had you been a TRS member at the time, plus interest. The salary you earned at the time the service was rendered will be used to calculate the cost.

Private School Employment

TRS members may establish creditable service for previous employment in an accredited private school within the State of Georgia
