Sept 2009

Plan for RRP to TRS conversion 
Rationale: The recommended plan outlined below is based on conversion policies already approved and implemented by TRS for out-of-state service credit. This plan assumes 2010 as the year of conversion and would need to be modified if conversion is delayed past 2010.
1. Conversion for faculty with less than 10 years of RRP service at UGA as of 2010
(plan modeled from Out-of-State Service section of TRS Member’s Guide)

After joining TRS and completing six years as a contributing member of TRS, a participant may establish one year of TRS credit for each year of RRP service rendered in the University System of Georgia (USOG) to a maximum of 10 years. 
The cost per year for service credit is the total applicable employee and employer contribution, plus the same interest charged for colleagues receiving out-of-state service credit. 

2. Conversion for faculty with more than 10 years of RRP service at UGA as of 2010

(plan based on Out-of-State Service section of TRS Member’s Guide).
For a period of 3 years after conversion from RRP to TRS, a participant has the option to establish TRS credit for each year of RRP service rendered in the USOG. After conversion, the participant has the option to establish TRS credit for any or all of the RRP service during each of the 3 years. 

For years 1990 to 2001 in which TRS was paid by the state for each RRP participant, the cost per year for service credit is the total applicable employee contribution, plus the same interest charged for colleagues receiving out-of-state service credit.
For 2002 to the conversion date, the cost per year for service credit is the total applicable employee and employer contribution, plus the same interest charged for colleagues receiving out-of-state service credit.

3. New faculty in the USOG that elect RRP may convert to TRS in the year after achieving tenure. After converting to TRS and completing six years as a contributing member of TRS, a participant may establish one year of TRS credit for each year of RRP service rendered in the USOG to a maximum of 10 years, per the TRS Member’s Guide. 

All other TRS policies apply.

Cost of Repairing Sick Leave Discrimination for RRP without conversion to TRS
TRS participants are eligible to receive service time applied to retirement for unused sick leave. For someone with 30 years of service this equals to approx 2 years of retirement credit. The benefit to TRS participants for this service time is approximately 4% of terminal salary per year, for life. 

Thus, to correct the discrimination, RRP participants would also need to receive approx 4% of terminal salary per year for life costing tax payers approximately $76,000,000 per year when the 19,000 current RRP participants retire. 

This calculation is based on an average terminal salary of $100,000 with all sick leave available.
$100,000 x 4% x 19,000 = $76,000,000 per year.

Comparatively, correcting the discrimination against RRP participants by allowing them to join TRS is revenue neutral to the tax payers. 
