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Hi Everyone!

I am excited for our retreat on Monday! Attached, you will find the Governance Retreat
Packet and the Standing Committee Officer Training Packet. I have printed the agenda
for you, so there is no need to do so 

If you have any questions or concerns, please let me know! Thank you in advance for your
commitment to shared governance at GCSU!

Stephanie

Stephanie E. Jett, PhD (she/her/hers)

Associate Professor of Psychology
Department of Psychological Science
Presiding Officer of the University Senate
GEORGIA COLLEGE & STATE UNIVERSITY
Campus Box 90
Milledgeville, GA 31061
Office: 478-445-0868
stephanie.jett@gcsu.edu
Book an appointment with me!

     
Think Independently. Lead Creatively. 

I respectfully acknowledge the Traditional Custodians of the land on which I live and
work - the Mvskoke (Muscogee) and the Hitchiti- and pay respects to Elders, past,
present, and emerging.

Well Being Notice: Receiving this email outside of the hours of 8 a.m. to 5 p.m. Monday through
Friday? Managing work and life responsibilities is unique for everyone. I have sent this email at a time that
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[bookmark: _Toc174177555][bookmark: _Toc203054172]2025-2026 University Senate, Standing Committee, and ECUS with Standing Committee Chairs Meetings

· Friday 25 Apr 2025 3:30-4:45pm Arts & Sciences 272: University Senate Organizational Meeting

· Mon 11 Aug 2025 9:00-2:00pm TBA: Governance Retreat, including Standing Committee Organizational Meetings

· Friday 5 Sep 2025 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 5 Sep 2025 3:30-4:45pm Parks 301: ECUS with Standing Committee Chairs

· Friday 19 Sep 2025 3:30-4:45pm Arts & Sciences 272: University Senate

· Friday 3 Oct 2025 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 3 Oct 2025 3:30-4:45pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 17 Oct 2025 3:30-4:45pm Arts & Sciences 272: University Senate

· Friday 31 Oct 2025 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 31 Oct 2025 3:30-4:45pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 14 Nov 2025 3:30-4:45pm Arts & Sciences 272: University Senate

· Friday 9 Jan 2026 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 9 Jan 2026 3:30-4:45pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 23 Jan 2026 3:30-4:45pm Arts & Sciences 272: University Senate

· Friday 13 Feb 2026 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 13 Feb 2026 3:30-4:45pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 27 Feb 2025 3:30-4:45pm Arts & Scences 272: University Senate

· Friday 6 Mar 2025 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 6 Mar 2025 3:30-3:15pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 27 Mar 2025 3:30-4:45pm Arts & Sciences 272: University Senate

· Friday 3 Apr 2025 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 3 Apr 2025 3:30-4:45pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 24 Apr 2025 2:00-3:15pm Arts & Sciences 272: University Senate

[bookmark: _Toc203054173]2026-2027 University Senate Organizational Meeting

· Friday 24 Apr 2025 3:30-4:45pm Arts & Sciences 272: University Senate Organizational Meeting

Highlights from 2024-25 and Items on the Horizon in 2025-26

Academic Policy Committee (APC)





Belonging and Inclusion Policy Committee (BIPC)





Executive Committee of the University Senate (ECUS)





Faculty Affairs Policy Committee (FAPC)





Resources, Planning, and Institutional Policy Committee (RPIPC)





Student Affairs Policy Committee (SAPC)
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[bookmark: _Toc174177565]Standing Committee Chairs

· Eligibility: Elected Faculty Senators who are members of the standing committee 

· Post standing committee meeting agendas to the Senate website. Email the US secretary written reports after ECUS-SCC and University Senate meetings.

· Bylaws Responsibilities:

· Present Committee Report to University Senate at scheduled University Senate meetings (Article II, Sec 3.A.3)

· Submit such reports to University Senate Secretary in appropriate format for minutes (Article II Section 3.I)

· Transfer committee records to the following year's committee (Article IV, Sec 3.B)

· Meet regularly with the Executive Committee and other chairs to facilitate communication (Article V, Sec 1.C.14)

· Serve on the Subcommittee on Nominations (Article V, Sec 1.D.1.a)

· Be notified by a committee member who is going on extended leave (Article II Section 3.H)

· Be consulted by ECUS on due date and format of comprehensive annual report of committee (Article IV, Sec 2)

· Be consulted by ECUS on steering any matter to a standing committee (Article V, Sec 1.C.4)

· Other Responsibilities:

· Be contacted by committee members extending regrets prior to the meeting

· Others as defined by the committee

[bookmark: _Toc174177566]Standing Committee Vice-Chairs

· Eligibility: Any member of the standing committee

· Bylaws Responsibilities: None

· Other Responsibilities:

· Assumes all duties and responsibilities of the Committee Chair in the absence of the Committee Chair

· To be defined by the committee

[bookmark: _Toc174177567]Standing Committee Secretaries

· Eligibility: Any member of the standing committee

· Post standing committee meeting minutes to the Senate website. 

· Bylaws Responsibilities: The secretary of the committee shall post the minutes of a committee meeting prior to the call to order of the next meeting of the committee. This includes minutes of any subcommittee or ad hoc committee that reports to it. (Article V, Section 2.B.3)

· Other Responsibilities:

· Be contacted by committee members extending regrets prior to the meeting

· To be defined by the committee

[bookmark: _Toc174177568]Responsibilities to be Assigned or Defined by the Committee

· Chairs or secretaries, please email the US secretary approved operating procedures and he will post them to the Senate website 

· When a vacancy on the committee occurs, a replacement determined in same manner 

· Scheduling meeting rooms, times, and dates for committee meetings

· Conducting meetings (preside at meetings)

· Conducting forums

· Supplying an agenda for committee meetings with electronic documentation

· Establishing operating policies/procedures and filing with ECUS

· Writing and submitting a comprehensive, written annual report

· Entering motions in the online motion database to get a motion on the floor of Senate

· Ad hoc committee registry form submission

· Advertising Meeting Times and Agenda to the University Community

· Promoting the Governing Concepts of the University Senate in order to increase the university community’s capacity for shared governance

[bookmark: _Toc174177569]Pertinent University Senate Bylaws

· IV.Section3.A. Organizational Meetings. Within ten (10) calendar days of the spring organizational meeting of the incoming University Senate for the subsequent academic year, each of the incoming standing committees shall hold a meeting at which they elect committee officers in accordance with V.Section2.B.1. The Executive Committee shall designate a facilitator to both preside at this meeting and conduct the elections of the committee officers. Should there be any unfilled positions on the incoming committee, specifically members not known by name such as SGA appointees, Presidential Appointees named by title, etc., the Executive Committee shall name voting proxies for the elections of the committee officers from the pool of outgoing committee members.

· V.Section2.B.1. Officers. The members of a standing committee shall elect a chair, a vice-chair, and a secretary by secret ballot in accordance with IV.Section3.A. Only elected faculty senators are eligible to serve as the committee chair, but any member of the committee is eligible to serve as vice-chair or secretary. The chair, vice-chair, and secretary shall be elected for a period of one year. The chair, vice-chair, or the secretary may be reelected.

[bookmark: _Toc174177570]Ongoing Committee Reminders

· Options for working groups

· subcommittees (requires bylaws change), 

· ad hoc committee (formal – Bylaws V.Section2.A.3.b. requires a charter in consultation ECUS)

· information gathering group (informal)

· Be intentional on sharing information with the entire University Community.  This might include the identification of particular committee members to share information with students, staff, faculty, administration.

· Copy monthly committee meeting agenda to standing committee chairs executive committee when distributing it to committee members to keep all in the information loop.

· Upload monthly committee meeting agenda to Senate website.

· At the end of each monthly meeting, consider having the secretary summarize the meeting (this allows committee members to clarify the draft minutes while the meeting is still “fresh” in their minds).

· At the end of each monthly meeting, consider setting tentative agenda of the following meeting.

· Consider overflow meeting time when drafting/revising committee operating procedures.

FYI:  From 11-21-06 ECUS meeting: Suggested that for both the larger group and Standing Committees that when motions are made that someone other than the presiding officer (such as the Administrative Assistant or Past Presiding Officer) track and display in a prominent way the motion statement in the meeting room reflecting any amendments to a motion so that Senators or committee members are able to see the exact motion statements including amendments made from the floor during debate and when they vote on the motions.

[bookmark: _Toc174177571]Standing Committee Scopes

· V.Section2.C.1.b. Scope. The Academic Policy Committee shall review and recommend for or against policy relating to undergraduate and graduate education matters that have broad impact or implication to the university as a whole, which includes, but is not limited to, policies relating to grading, scholastic probation and honors, academic appeals, academic standing, standards for admission, academic calendar, and academic ceremonies. This committee also provides advice, as appropriate, on academic procedural matters at the institution.

· V.Section2.C.2.b. Scope. The Belonging and Inclusion Policy Committee shall review and recommend for or against policy related to inclusion and belonging which includes, but is not limited to, policies relating to all institutional aspects of fair treatment of all university members regarding accessibility, opportunities, and resources considering the different circumstances each member faces; the success and education of the university community on issues of inclusion, belonging, state laws, and federal laws regarding protected classes; and university language relating to non-discrimination and difference. In addition, this committee shall review and provide advice on procedures, guidelines, and employee and student professional development relating to institutional climate and priorities for ensuring just and impartial treatment of all members of the university.

· V.Section2.C.3.b. Scope. The Faculty Affairs Policy Committee shall review and recommend for or against policy relating to faculty welfare (e.g. authorities, responsibilities, rights, recognitions, privileges, and opportunities), which includes, but is not limited to, policies relating to academic freedom, workload, compensation, recruitment, retention, promotion, tenure, recognitions, development, and instructional support. This committee also provides advice, as appropriate, on procedural matters that affect the welfare of the faculty.

· V.Section2.C.4.b. Scope. The Student Affairs Policy Committee shall review and recommend for or against policy relating to the general social, cultural, and practical welfare of students, which includes, but is not limited to, policies relating to non-academic areas such as conduct and discipline, grievances and non-academic appeals, financial aid, human services for students (e.g. health center, counseling), organizations, awards, intercollegiate athletics, and other extracurricular activities (e.g. Greek life, residence life, intramurals). This committee also provides advice, as appropriate, on procedural matters that affect the general social, cultural, and practical welfare of the students.

· V.Section2.C.5.b. Scope. The Resources, Planning, and Institutional Policy Committee shall review and recommend for or against policy relating to non-instructional personnel (including administrative personnel) and institutional budget and planning functions, which includes, but is not limited to, policies relating to recruitment, hiring, evaluation, welfare and development as well as compliance with local, state, and federal guidelines (e.g. affirmative action, ADA, homeland security), and institutional support functions of the university (e.g. technology, parking) In addition, this committee shall review and provide advice on master planning, strategic planning, and budgeting processes and provides advice, as appropriate, on other procedural matters that affect the general welfare of the institution and its employees.

[bookmark: _Toc174177572]Required Written Reports

[bookmark: _Toc174177573]Committee Chair to University Senate 

· II.Section3.A.3. Reports. Each standing committee and the Executive Committee, through its duly elected chair, shall, at all regular meetings of the University Senate, make a brief oral report of business transacted by the committee since the previous meeting of the University Senate. In addition, II.Section3.I. applies to such reports.

· II.Section3.I. Reports. All reports given at a University Senate meeting shall be submitted in an appropriate format to the Secretary of the University Senate for inclusion in the minutes of that meeting.

· Minutes Template

[bookmark: _Toc174177574]Committee Annual Report

· IV.Section 2. Reports. The committees listed in V.Section2.A.1 shall constitute the standing committees of the University Senate. Each standing committee and the Executive Committee shall present a comprehensive, written, annual report in an appropriate format to the Executive Committee. This report shall include a summary of the major items considered by the committee during the academic year and the disposition of each. The Executive Committee shall set a due date and the format of these reports in consultation with the standing committee chairs and these reports shall be posted with the minutes of the last University Senate meeting of the academic year.

· Annual Report Template

· Annual Reports Archive

[bookmark: _Toc174177575]Standing Committee Chairs with Executive Committee

· V.Section1.C.14. Standing Committee Chairs Coordination. The Executive Committee shall meet regularly with the Standing Committee Chairs to facilitate communication among the committees of the University Senate.

· In practice, at the joint meetings of the Standing Committee Chairs with Executive Committee, each standing committee chair provides a brief oral report. While not formally required by bylaws, submitting those reports electronically (email or MSWord format) to ECUS secretary is desirable (to the ECUS Secretary).

[bookmark: _Toc174177576]Purposes of Motions

· To RECOMMEND revisions to an existing policy

· To RECOMMEND revisions to existing University Senate Bylaws

· To ENDORSE procedural recommendations (more of a resolution than a motion; outside purview)

· To ENDORSE a resolution

· To RECOMMEND a new policy:

· Policy Template             



     

University Senate Website Navigation
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Access Motion Database
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Add New Motion
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Complete Motion Entry Form and Save
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Access File Repository

[image: ]Select File Type, Public or Private
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Complete Create Document Form and Save
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Minutes Template

Access Minutes[image: Graphical user interface, text, application
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Add Minutes
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Complete Meeting Record with Minutes Form
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Policy	Defining	Faculty	Emeritus/Emerita	Status	 	 	 	 	 	 	 	 1	



Policy	Title:		Policy	Emeritus/	Emerita	Status	
	
Policy	Statement:	
	
Emeritus/Emerita	status	is	a	title	conferred	by	the	university	president,	at	her/his	
discretion,	on	a	retired	administrative	officer	or	retired	faculty	member	for	
honorable	and	distinguished	service	to	Georgia	College	&	State	University,	and	
must	be	conferred	in	compliance	with	Board	of	Regents	policy	(8.3.13).	
• For	teaching	faculty	members	with	the	rank	of	professor	or	associate	professor,	
the	"emeritus"	designation	is	appended	to	the	rank	held	at	the	time	of	
retirement,	e.g.,	professor	emeritus.	



• For	administrators,	the	emeritus	designation	is	appended	only	to	the	most	
senior	administrative	title	held	at	Georgia	College	&	State	University,	which	may	
be	held	at	or	prior	to	the	time	of	retirement,	e.g.,	dean	emeritus.	The	emeritus	
designation	is	not	awarded	for	administrative	titles	held	on	an	"acting"	or	
“interim”	basis.	



• The	university	president	may	confer	the	emeritus/emerita	status	on	faculty	
members	of	other	ranks	upon	the	recommendation	of	the	dean	of	the	college	in	
which	the	faculty	member	was	employed.	



• Emeritus/Emerita	status	is	not	guaranteed	and	is	not	accorded	to	part-time	
members	of	the	faculty	or	administration	or	to	members	of	the	faculty	or	
administration	who	have	been	terminated	for	cause.	



	
The	president's	decision	will	be	based,	in	part,	upon	the	recommendation	of	the	
unit	in	which	the	employee	has	served.	In	considering	persons	from	Georgia	
College	&	State	University	for	the	"emeritus/emerita"	title,	the	president	shall,	in	
addition	to	the	Board	of	Regents	criteria,	base	the	recommendation	upon:	
1. Meritorious	service	to	Georgia	College	&	State	University	
2. Notable	career	performance	at	Georgia	College	&	State	University	
3. Nomination	and	recommendation	by	the	department	faculty,	department	chair,	
dean,	and	the	provost	and	vice	president	for	Academic	Affairs	



	
Definitions:		No	definitions	are	needed.	
	
Keywords:		Emeritus;	Emerita;	Retirement	
	
Reason	for	the	Policy:	
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This	policy	is	to	replace	the	following	statement	from	the	GCSU	Policies,	Procedures,	and	Practices	
Manual:	
	
http://gcsu.smartcatalogiq.com/en/Policy-Manual/Policy-Manual/Academic-
Affairs/EmploymentPolicies-Procedures-Benefits/Faculty-Appointments-Qualifications-for/Emeritus-
Title	
	
Proposed	Outcome:	



This	policy	aims	to	promote	a	consistent	approach	to	the	awarding	of	Emeritus/Emerita	status.	
	
Applicability	of	the	Policy:		



This policy will apply to teaching faculty and upper level administrators as defined in the policy. 
	
Related	Policies:	



Board	of	Regents	Policy	8.3.13	
	
Procedures:	
	
The	employee	seeking	the	"emeritus/emerita"	title	shall	submit	the	
“Recommendation	for	Award	of	Emeritus/Emerita	Status”	form	to	his	or	her	
chair/director	within	a	timeframe	of	thirty	(30)	days	prior	to	the	official	
retirement	date	through	thirty	(30)	days	into	the	start	of	the	following	semester.	
Another	employee	in	the	same	unit,	with	the	nominee’s	consent,	may	nominate	an	
employee	for	emeritus/emerita	status.	
	
A. Process	for	faculty	and	academic	administrators	requesting	
Emeritus/Emerita	Status:	



	
1.	 The	“Recommendation	for	Award	of	Emeritus/Emerita	Status”	form	must	be	
accompanied	by	a	one-page	description	summarizing	the	faculty	member’s	
accomplishments	at	Georgia	College,	written	by	the	candidate’s	chair/director,	and	
a	current	vita.	
2.	 After	reviewing	all	materials	submitted,	by	checking	the	appropriate	box	on	
the	“Recommendation	for	Award	of	Emeritus/Emerita	Status”	form,	the	
chair/director	shall	indicate	his	or	her	recommendation	(either	positive	or	
negative).		The	chair/director	has	fifteen	(15)	calendar	days	to	forward	the	form,	
the	summary	of	the	employee’s	accomplishments,	and	vita	to	the	dean.	
3.	 After	reviewing	all	materials	submitted,	by	checking	the	appropriate	box	on	
the	“Recommendation	for	Award	of	Emeritus/Emerita	Status”	form,	the	dean	shall	
indicate	his	or	her	recommendation	(either	positive	or	negative).	The	dean	has	
fifteen	(15)	calendar	days	to	forward	the	form,	the	employee's	summary	of	
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accomplishments,	and	vita	to	the	appropriate	vice	president.	
4.	 The	vice	president	has	fifteen	(15)	calendar	days	to	forward	all	
recommendation	materials	to	the	president	for	final	action.	
5.	 The	decision	of	the	president	shall	be	conveyed	to	the	candidate	no	later	
than	two	months	after	the	initial	request	date.	
	
Upon	approval	of	emeritus/emerita	status,	the	faculty	member/administrator	shall	
be	entitled	to	the	following,	provided	the	university	has	adequate	resources:	
	
• Emeritus/Emerita	photo	identification	card	
• Full	library	privileges,	using	emeritus/emerita	I.D.	card,	including	borrowing	
rights	and	interlibrary	loan	privileges	



• Option	to	purchase	an	employee	parking	permit	if	not	currently	employed	by	
Georgia	College	



• Admission	to	campus	events	–	the	same	as	an	active	employee	–	with	
emeritus/emerita	I.D.	card	



• Invitation	to	march	in	academic	procession	at	commencement	or	other	
occasions	



• Invitation	to	attend	academic	year	opening	university	faculty	meetings	
• Inclusion	in	faculty/staff	lists	on	the	college/department/unit	website	for	living	
emeritus/emerita	faculty	and	administrators	



• Use	of	their	Georgia	College	e-mail	addresses	
• Eligibility	to	serve	as	a	consultant	to	various	standing	and	ad	hoc	committees	of	
the	university,	college	and/or	department	when	called	upon	by	a	committee	
chair,	with	advanced	approval	from	the	respective	department	chair,	
supervisor	and/or	dean	and	appropriate	vice	president	



• Serve	as	a	dissertation/thesis	committee	member	with	approval	from	the	
respective	department	chair	and	dean	and	subject	to	procedures	for	rehiring	
retired	employees	



• Campus	mail	services	related	to	their	continued	professional	endeavors	
• Emeritus/Emerita	business	cards,	with	approval	from	the	chair	of	their	home	
department	
	



Implementation	of	Emeritus/Emerita	Policy	
	
Individuals	retiring	from	Georgia	College	prior	to	implementation	of	this	policy	
who	were	not	awarded	emeritus/emerita	status	at	the	time	of	retirement	may	
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submit	a	written	request	for	emeritus/emerita	status	to	their	respective	vice	
president.	All	requests	will	be	reviewed	and	a	decision	regarding	emeritus/emerita	
status	will	be	made	no	later	than	30	days	from	the	submission	date	of	the	
materials.		
	
Grandfather	clause:	All	individuals	previously	receiving	emeritus/emerita	status	
will	retain	all	rights	and	privileges	awarded	as	long	as	resources	are	available.	In	
the	future,	individuals	receiving	Emeritus/Emerita	status	will	receive	rights	and	
privileges	outlined	in	this	document.	
	
	



Forms:	



Recommendation	for	Award	of	Emeritus/Emerita	Status	–	to	be	developed	



	
Contacts:	



Chair	of	the	Faculty	Affairs	Policy	Committee	of	University	Senate	



	
Approval	Date:	



Recommended	by	FAPC	on	February	2,	2018	
 



Appendices:	
None	
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[bookmark: _Toc203054164]Agenda

		Time

		Event

		Location & Details 



		8:45am

		Registration and Breakfast

		Continental Breakfast in Reception Hall



		9:05am

		Welcome and Introductions

		Dr. Stephanie Jett, Presiding Officer, Associate Professor of Psychological Science



		9:10am

		Greeting and Reflections on Shared Governance (RoSG) at GCSU

		President Cathy Cox



		9:40am

		RoSG in Academic Affairs

		Dr. Holly Roberts, Provost & Vice President of Academic Affairs



		10:00am

		RoSG in University Advancement

		Seth Walker, Vice President of Advancement 



		10:10am

		RoSG in Student Life

		Dr. Dan Nadler, Vice President of Student Life



		10:20am

		RoSG in Finance & Administration

		Susan Allen, Interim Vice President for Finance & Administration



		10:30am

		RoSG in the Office of Student Integrity and Success and Important Information from Title IX, Student Conduct, & Student Accommodations

		Dr. Jennifer Graham, Associate Dean for Student Integrity and Success; Desaree Henriquez, Director of Student Conduct and Compliance; David Anderson, Director Student Disability Resource Center



		10:45am

		Public Syllabus Repository Updates

		Dr. Kevin Bucholtz, Associate Provost for Student Engagement and Academic Excellence  



		11:00am

		Leadership Exercise

		Liz Speelman, 



		11:30am

		Ethics Hotline Information

		Rhonda Fowler, Chief Audit Officer



		11:40am

		RoSG with Staff Council

		Kimberly Scott, Staff Council Chair, Administrative Office Manager af the Sandra Dunagan Deal Center for Early Language and Literacy 



		11:55am

		RoSG with SGA

		Serena Semere, SGA President



		12:05pm

		Recommitment to Goals of Shared Governance

		Dr. Stephanie Jett, Presiding Officer, Associate Professor of Psychological Science



		12:15pm

		Lunch

		Reception Hall



		1:00pm

		Standing Committee Meetings

		Breakout Rooms



		1:35pm

		Debrief after Standing Committee Meetings

		Reception Hall



		2:00pm

		Standing Committee Officer Training

		Dr. Stephanie Jett, Presiding Officer, Associate Professor of Psychological Science





[bookmark: _Toc203054165][bookmark: _Hlk110578300]Governance Retreat Planning Committee

Stephanie Jett, chair

Jennifer Flory

Holly Croft

Rob Sumowski

Kimberly Scott

With many thanks to Rhonda Griffin, Tracy Norris, and Mary-Beth Pennington! 



[bookmark: _Toc203054166]2025-2026 University Senate Standing Committees

		ECUS

		APC

		BIPC

		FAPC

		RPIPC

		SAPC

		AI Policy Review



		Cox, Cathy (Pres)

		+Swinton, John

		+Fraunhofer, Hedwig "Hedy"

		+Flory, Jennifer

		+Cazacu, George

		+TBD EFS

		+Allen, Andrew*



		Roberts, Holley (CAO)

		+Viscarra, Eryn

		+TBD EFS

		+Sumpter, Amy

		+Fowler, Brad

		+Pinney, Amy

		+Fowler, Brad



		Jett, Stephanie (Chair)

		+Sengupta, Arnab

		+Rosado, Peter

		+Hom, Sabrina

		+Warren, Talecia

		+Sanford, Lamonica

		+Mugayitoglu, Bekir



		Norris-Taylor, Joyce (Chair-Elect)

		+Mahabaduge, Hasitha

		+Evans, Kerry James

		+Roman-Oliver, Suzanna

		+Toomey, Natalie

		+Forrest, Matthew

		+Henry, Shantee



		Blazer, Alex (Secretary)

		+DuPree, Helen

		+Mutiti, Christine

		+Wilhau, Aric*

		+Richardson, Frank

		Male, Philip*

		Gordon, Maria



		Croft, Holly

		+Christensen, Mikkel

		+KhalajHedayati, Mehrnaz

		+Mugayitoglu, Bekir 

		+Henry, Shantee

		Semere, Serena

		Ryall, Ezra



		Sumowski, Rob

		+Smith,

John Marshall

		Mizelle, Nancy*

		+Downing, Jamie

		Smith, Will

		Ryall, Ezra

		Elsey, Taylor*



		Creel, Nicholas (Chair Emerita)

		+Allen, Andrew*

		Snowden, Michael

		Henry, Marcia

		Arnold, GeGee

		Henriquez, Desaree

		Risvold, Ward



		

		Osobov, Olha

		TBD HR Designee

		TBD Volunteer

		Scott, Kimberly

		Whatley, Sarah*

		Berger, Jim*



		

		TchamnaKouna, Simplice

		Francisco, Javier

		Knight, Paula

		Cruey, Charles

		Schipper, Kirsten  

		Pridmore, Jeannie



		

		Bledsole, Nathan

		Gordon, Maria 

		Clark, Chris

		Watson, Brian

		Miller, Riley-Kate

		



		

		Gorzelany-Mostak, Dana

		Lively, Veronica

		Tripp, Winston

		Gohn, Maxwell*

		Smith, Cara

		



		

		Criscoe, Angela 

		Mayweather, Nadirah 

		

		Endere, Josefina

		

		





[bookmark: _Hlk110578719]+Elected Faculty Senator: Only elected faculty senators are eligible to serve as the committee chair, but any member of the committee is eligible to serve as vice-chair or secretary.  *Indicates regrets received

[bookmark: _Toc203054167]Standing Committee Organizational Meetings (1:00 pm)

		Committee

		Location

		Facilitator



		APC

		Board Room

		Nathan Bledsole (Vice Chair)



		BIPC

		Reception Hall

		Stephanie Jett (ECUS)



		FAPC

		Reception Hall

		Jennifer Flory (Chair)



		RPIPC

		Gallery

		Talecia Warren (Chair)



		SAPC

		Reception Hall

		Amy Pinney (Chair)





[bookmark: _Toc203054168]Tasks

1. If not already accomplished, elect chair, vice-chair, and secretary 

a. The newly elected secretary will take notes that will be the minutes for this meeting.

2. Review the 2024-2025 Annual Report for items requiring follow-up in the 2025-2026 term.

3. Brainstorm emergent issues requiring standing committee oversight and/or policy recommendation during the 2025-2026 term.

a. Prepare at least two committee priorities for the coming year to be shared after breakouts.

b. Prepare a brief response to this orienting question: Considering the University Senate's legislative and advisory roles, how can we best leverage shared governance to shape academic and institutional policy and foster a more collaborative and effective university community?

4. Establish Committee Operating Procedures for 2025-2026 senate term. Last year’s operating procedures are in the annual report, and these may be adopted with minor revisions.

5. Set meeting place for standing committee meetings and file with Executive Committee. 

[bookmark: _Toc203054169]Debrief from Committee Meetings (1:30 pm)

Each committee chair will report out committee priorities for the coming year and discuss : APC, DEIPC, FAPC, RPIPC, and SAPC. 

[bookmark: _Toc203054170]Standing Committee Officer Training (2:00 pm)

See separate packet.

[bookmark: _Toc203054171]Orientation to University Senate (for your reference)

[bookmark: _Toc203054172]2025-2026 University Senate, Standing Committee, and ECUS with Standing Committee Chairs Meetings

· Friday 25 Apr 2025 3:30-4:45pm Arts & Sciences 272: University Senate Organizational Meeting

· Mon 11 Aug 2025 9:00-2:00pm TBA: Governance Retreat, including Standing Committee Organizational Meetings

· Friday 5 Sep 2025 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 5 Sep 2025 3:30-4:45pm Parks 301: ECUS with Standing Committee Chairs

· Friday 19 Sep 2025 3:30-4:45pm Arts & Sciences 272: University Senate

· Friday 3 Oct 2025 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 3 Oct 2025 3:30-4:45pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 17 Oct 2025 3:30-4:45pm Arts & Sciences 272: University Senate

· Friday 31 Oct 2025 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 31 Oct 2025 3:30-4:45pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 14 Nov 2025 3:30-4:45pm Arts & Sciences 272: University Senate

· Friday 9 Jan 2026 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 9 Jan 2026 3:30-4:45pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 23 Jan 2026 3:30-4:45pm Arts & Sciences 272: University Senate

· Friday 13 Feb 2026 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 13 Feb 2026 3:30-4:45pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 27 Feb 2025 3:30-4:45pm Arts & Scences 272: University Senate

· Friday 6 Mar 2025 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 6 Mar 2025 3:30-3:15pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 27 Mar 2025 3:30-4:45pm Arts & Sciences 272: University Senate

· Friday 3 Apr 2025 2:00-3:15pm Standing Committees: APC, BIPC, ECUS, FAPC, RPIPC, SAPC

· Friday 3 Apr 2025 3:30-4:45pm Parks Hall 301: ECUS with Standing Committee Chairs

· Friday 24 Apr 2025 2:00-3:15pm Arts & Sciences 272: University Senate

· 

[bookmark: _Toc203054173]2026-2027 University Senate Organizational Meeting

· Friday 24 Apr 2025 3:30-4:45pm Arts & Sciences 272: University Senate Organizational Meeting

[bookmark: _Toc203054174]WHO is on the University Senate?

The Members page provides the current membership roster of the University Senate while the Online Senator Database provides membership rosters of the university senate and its committees.

The University Senate is a faculty governance body consisting of fifty (50) members including the University President who serves as an ex-officio non-voting member, the Chief Academic Officer who serves as an ex officio non-voting member, thirty seven (37) elected faculty senators, four (4) staff members selected by Staff Council, two (2) student members selected by the Student Government Association, and four (4) members that are appointed by the University President. The University Senate elects one of its current elected faculty senator members to serve for a one year term as Presiding Officer.

[bookmark: _Toc203054175]WHAT does the University Senate do?

The University Senate is endowed with all the legislative powers and authority of the University Faculty by the institutional statutes, and exists to promote and implement effective shared governance at the university. It is expressly charged with recommending academic and institutional policy subject to the approval of the University President.

In addition to its policy recommending responsibility, the University Senate serves in an advisory role to the administration, particularly in the implementation of policy or improvement of processes that have broad institutional impact or implications, including but not limited to planning and budgetary processes. The University Senate strives to be mindful and respectful of matters that are more appropriately handled by the academic units (college, school, department, etc.) and divisions, yet may make recommendations concerning matters within these areas that have broader institutional impact or implications.

[bookmark: _Toc203054176]WHAT are the responsibilities and expectations of a University Senator?

· Responsibility to proactively seek out information and issues relevant to the standing committee on which you serve. 

· Expectation to read information and supporting documents for motions PRIOR to the university senate meeting at which they will be considered. Note: This information is accessible via the online motion database.

· Expectation to prepare for committee meetings as defined by your committee operating procedure.

· Expectation to communicate with constituency, distribute information to and seek feedback from the individuals you represent.

· Right to speak, debate, and vote on the issues and motions that come before your committee or the University Senate.

· Request to gain familiarity with the University Senate web page at https://senate.gcsu.edu  

· Request to extend “Regrets” to committee Chair and Secretary when anticipating absence from a meeting. Note: Failure to make this notification may result in the absence being coded as "Absent.”

· Who do I represent? (Constituency)

· The thirty-seven Elected Faculty Senators (EFS) represent those who elected them.

· The four Selected Staff Senators represent the staff.

· The two Selected Student Senators by Student Government Association (SGA) represent the students.

· The five Presidential Appointees and University President do not have a clearly defined constituency.

· Ideally, all University Senators should work together to promote the best interest of the University.

· What meetings/functions am I expected to attend?

· Annual Governance Retreat

· Monthly University Senate meetings

· Monthly committee meetings of which you are a member

· What committee(s) will I serve on?

· Appointees (president, student, staff) and designees (executive officers) are named by the relevant constituencies. Elected faculty senators are invited to express preference for committee service following elections. The Subcommittee on Nominations prepares a slate of nominees for the committees based on those considerations. The slate is voted on each year at the organizational meeting of the University Senate.

[bookmark: _Toc203054177]WHEN did the University Senate begin?

A transition from a faculty senate to a university senate occurred between 2000 and 2002. While the faculty senate was populated exclusively by faculty, the university senate was designed with the intent of promoting a shared sense of purpose and collaboration among faculty, staff, students, and administrators. The ideals of shared information, transparent decision-making, and collegiality guide its continued development. The university senate also has an official Governance History found in the University Senate Handbook.

[bookmark: _Toc203054178]WHAT is the committee structure of the University Senate?

· The ACADEMIC POLICY COMMITTEE (APC) shall review and recommend for or against policy relating to undergraduate and graduate education matters that have broad impact or implication to the university as a whole.

· The BELONGING and INCLUSION POLICY COMMITTEE (BIPC) shall review and recommend for or against policy related to inclusion and belonging.

· The EXECUTIVE COMMITTEE OF THE UNIVERSITY SENATE (ECUS) is a faculty advisory body to both the University President and the Provost and serves as the Steering Committee of the University Senate.

· The FACULTY AFFAIRS POLICY COMMITTEE (FAPC) shall review and recommend for or against policy relating to faculty welfare (e.g. authorities, responsibilities, rights, recognitions, privileges, and opportunities).

· The RESOURCES, PLANNING, AND INSTITUTIONAL POLICY COMMITTEE (RPIPC) shall review and recommend for or against policy relating to non-instructional personnel (including administrative personnel) and institutional budget and planning functions.

· The STUDENT AFFAIRS POLICY COMMITTEE (SAPC) shall review and recommend for or against policy relating to the general social, cultural, and practical welfare of students.

[bookmark: _Toc203054179]WHAT are the primary responsibilities of the committees?

· Default – Disposition of US business through committees unless the US approves by two-thirds majority vote to act as a committee of the whole. 

· Committee charge: seek out and identify concerns within its area

· Three Committee Functions

· develop recommendations for new policy

· develop recommendations that revise existing policy, and

· serve in advisory role

· Two types of subcommittees

· Permanent Subcommittee

· Creation considered at request of committee, ECUS, or US

· SCoN nominates membership including at least 2 University Senators

· US elects voting membership & designates standing committee to which this permanent subcommittee reports

· Ad hoc Committee (Temporary)

· Creation at request of committee, ECUS, or US and this group shall name the membership including at least two Senators noting that all university community members are eligible to serve,

· Charter (charge, timeline, membership) filed with ECUS

· Chair (must be a University Senator), Vice-Chair, Secretary selected by the membership of the ad hoc committee at its first meeting

· Ad hoc committees cease to exist at the completion of the task or at the end of academic year, whichever comes first.

· Committee Report made by Chair at each University Senate Meeting (filed electronically) 

· Committee Business

· Types: Policy, Information, Concern

· Who can initiate 

· Any committee member

· The Executive Committee (ECUS) in its steering function

· Chief Academic Officer

· University President

· Written request to ECUS with at least three senator signatures

· Quorum – A majority of the membership (Robert’s Rules) (at least seven of the thirteen members)

· Who can vote at the committee meetings? All committee members including non-Senator members (those committee members not also on University Senate) are voting members of the committee unless explicitly designated as a non-voting member of the committee in the bylaws. 

[bookmark: _Toc203054180]HOW can a member of the faculty serve on the University Senate or a University Senate committee?

The eligibility requirements to be nominated to serve as an Elected Faculty Senator are

· Membership in the Corps of Instruction, meaning full-time status at the rank of Professor, Associate Professor, Assistant Professor, Instructor, Senior Lecturer, or Lecturer, and

· The completion of at least two years of service at the university at the beginning of the fall semester following their election as an elected faculty senator.

In addition, there are Non-Senator positions on the standing committees available for Corps of Instruction faculty not presently serving on the University Senate.

[bookmark: _Toc203054181]With WHOM can I consult if I have specific questions?

· Committee Officers (Chair, Vice-Chair, Secretary)

· Executive Committee

· Other University Senators

University Senate website

University Senate Bylaws

University Senate Handbook

[bookmark: _Hlk203057851]Mission

· Shaping the Future through Shared Governance

Vision

· The University Senate envisions a university that celebrates an effective system of governance in which information is widely shared and understood, where every voice in the university community is heard and honored, and that actively involves all affected individuals in the decision-making process.

Beliefs

· Faculty, staff, students and administrators will interact with mutual respect and will value input, rational discussion and respect for each person’s position or place at the University.

· All governance, planning, and decision making should encourage all interested and affected parties to be included.

· The existing rules, regulations, policies and procedures of Georgia College & State University should be clearly defined, supported, adhered to, and widely distributed among faculty, staff, students and administrators.

· Everyone shall have the right to participate in the governance of the University and shall have the right to be heard, without repercussion, regardless of position, rank, or level of authority.

· Faculty, staff, administrators and students share responsibility for the education and development of life-long learning opportunities at the University.

· Georgia College & State University will have a stable structure of governance that is flexible and includes a process for review and revision.

Governing Concepts

· The governing concepts of the University Senate listed below serve as ideals for shared governance and provide a means by which shared governance can be periodically assessed.

· Shared Sense of Purpose

· Collegial Leadership

· Transparent Decision Making

· Investment in Shared Governance

· Shared Information

· Positive Motivators

· Adequate Resources

Meeting Etiquette Guidelines

Operational Definitions

· Policy: A policy is a statement of record that governs the conduct of the university community and/or embodies a general principle that guides university affairs.

· Procedure: A procedure is a written statement intended to accompany a policy and promote its consistent implementation. Adherence to procedure is a means of standardizing policy implementation.

· Motion: A motion is a formal proposal, ideally expressed in writing, placed before an assembly for consideration, that, if adopted, advances to the next level.

· Resolution: A resolution is a body’s formal expression of a position, preference, will, or intention, made usually after voting, for distribution to person(s) external to the body.

· Concern: A concern is a matter that engages a person’s attention, interest, or care, or that affects a person’s welfare or happiness.

· Information Item: An information item is a statement or document that provides context or illuminates a point under consideration.

· Guideline: Guidelines suggest how policies should be accomplished and represent the recommended course of action. A guideline is a suggestion for the development or implementation of policy or procedure.

· Practice: A practice is a customary way of operating or behaving.

· Exhibit: An exhibit is a written statement presented for consideration, such as supporting documents or forms.

Proposal Submission Checklist

Policy Template

Motion Flow Checklist

Rules for Conducting Debate

Parliamentary Procedure

Robert's Rules Cheat Sheet

Governing History

Member Information

· Current University Senate Members

· University Senate Representatives

· University Senate Members Past and Present

University Senate Committees

Meeting Information

· Governance Calendar

· University Senate Attendance Procedure

· Agendas

· Meeting Minutes

· Motions Database
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works for me. Please respond at a time that works for you.

“Each one of us matters, has a role to play, and makes a difference. Each one of us must take
responsibility for our own lives, and above all, show respect and love for living things around us,
especially each other.”
“There is a powerful force unleashed when young people resolve to make a change.”
Jane Goodall, Reason for Hope: A Spiritual Journey

GCSU's Psychology program is #1 among public regional universities in Georgia!

From: Stephanie Jett <stephanie.jett@gcsu.edu>
Sent: Monday, August 4, 2025 1:47 PM
To: University Senate <us@gcsu.edu>
Cc: Nancy Mizelle <nancy.mizelle@gcsu.edu>; Michael Snowden <michael.snowden@gcsu.edu>; Amy Phillips
<amy.phillips@gcsu.edu>; Javier Francisco <javier.francisco@gcsu.edu>; Maria Gordon <maria.gordon@gcsu.edu>;
veronica lively <veronica_lively@gcsu.edu>; Susan Allen <susan.allen@gcsu.edu>; Nadirah Mayweather
<nadirah.mayweather@gcsu.edu>; Olha Osobov <olha.osobov@gcsu.edu>; Simplice Tchamna-Kouna
<simplice.tchamna@gcsu.edu>; nathan bedsole <nathan.bedsole@gcsu.edu>; dana gorzelany
<dana.gorzelany@gcsu.edu>; Angela Criscoe <angela.criscoe@gcsu.edu>; Marcia Henry <marcia.henry@gcsu.edu>;
Nah Han <nah.han@gcsu.edu>; Paula Knight <paula.knight@gcsu.edu>; Christopher Clark
<christopher.clark@gcsu.edu>; Winston Tripp <winston.tripp@gcsu.edu>; Charles Cruey
<charles.cruey@gcsu.edu>; Brian Watson <brian.watson@gcsu.edu>; Dan Nadler <dan.nadler@gcsu.edu>; Seth
Walker <seth.walker@gcsu.edu>; maxwell gohn <maxwell.gohn@bobcats.gcsu.edu>; Fina Endere
<fina.endere@gcsu.edu>; Phillip Male <phillip.male@gcsu.edu>; serena semere
<serena.semere@bobcats.gcsu.edu>; ezra ryall <ezra.ryall@bobcats.gcsu.edu>; Desaree Henriquez
<desaree.henriquez@gcsu.edu>; Sarah Whatley <sarah.whatley@gcsu.edu>; Kirsten Schipper
<kirsten.schipper@gcsu.edu>; riley miller1 <riley.miller1@bobcats.gcsu.edu>; Cara Smith <cara.smith@gcsu.edu>;
Taylor Elsey <taylor.elsey@gcsu.edu>; Ward Risvold <ward.risvold@gcsu.edu>; Jim Berger <jim.berger@gcsu.edu>;
Jeannie Pridmore <jeannie.pridmore@gcsu.edu>; Jennifer Graham <jennifer.graham@gcsu.edu>; Desaree
Henriquez <desaree.henriquez@gcsu.edu>; David Anderson <david.anderson1@gcsu.edu>; Kevin Bucholtz
<kevin.bucholtz@gcsu.edu>; Liz Speelman <liz.speelman@gcsu.edu>; Rhonda Fowler <rhonda.fowler@gcsu.edu>
Subject: Re: 2025 University Senate Governance Retreat RSVP
 
Hi Y'all!

We are a week out from our retreat and I wanted to pop in and share the agenda (tentative in a
few places, but broadly good)! I will send the full retreat package later this week!

Time Event Location & Details 
8:45am Registration and Breakfast Continental Breakfast in Reception Hall

Dr. Stephanie Jett, Presiding Officer,



9:05am Welcome and Introductions
Associate Professor of Psychological
Science

9:10am
Greeting and Reflections on Shared
Governance (RoSG) at GCSU President Cathy Cox

9:40am RoSG in Academic Affairs
Dr. Holly Roberts, Provost & Vice
President of Academic Affairs

10:00am RoSG in University Advancement
Seth Walker, Vice President of
Advancement 

10:10am RoSG in Student Life
Dr. Dan Nadler, Vice President of
Student Life

10:20am RoSG in Finance & Administration
Susan Allen, Interim Vice President for
Finance & Administration

10:30am

RoSG in the Office of Student Integrity and
Success and Important Information from
Title IX, Student Conduct, & Student
Accommodations

Dr. Jennifer Graham, Associate Dean
for Student Integrity and Success;
Desaree Henriquez, Director of Student
Conduct and Compliance; David
Anderson, Director Student Disability
Resource Center

10:45am Public Syllabus Repository Updates

Dr. Kevin Bucholtz, Associate Provost
for Student Engagement and Acadmeic
Excellence  

11:00am Leadership Exercise Liz Speelman, 
11:30am Ethics Hotline Information Rhonda Fowler, Chief Audit Officer

11:40am RoSG with Staff Council

Kimberly Scott, Staff Council Chair,
Administrative Office Manager af the
Sandra Dunagan Deal Center for Early
Language and Literacy 

11:55am RoSG with SGA Serena Semere, SGA President

12:05pm
Recommitment to Goals of Shared
Governance

Dr. Stephanie Jett, Presiding Officer,
Associate Professor of Psychological
Science

12:15pm Lunch Reception Hall
1:00pm Standing Committee Meetings Breakout Rooms
1:30pm Debrief after Standing Committee Meetings Reception Hall

2:00pm Standing Committee Officer Training

Dr. Stephanie Jett, Presiding Officer,
Associate Professor of Psychological
Science

As a reminder, if you have not already done so, please RSVP using this link ASAP! I have to
place the catering order no later than the 6th and I want you fed and happy!

I am so excited to see y'all on Monday, August 11th at The Plaza Arts Center in Eatonton!
Please let me know if you have any questions!

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fgcsu.co1.qualtrics.com%2Fjfe%2Fform%2FSV_81FOnu4LYVPuoaq&data=05%7C02%7Calex.blazer%40gcsu.edu%7Cbbdf6b8c6b53443723e508ddd6bb07c1%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C638902822224275782%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=x0fHFjoz5d%2BuqGEIcmHR%2BiDy0Ye%2FKS9cbinCPl164Ak%3D&reserved=0


Stephanie

Stephanie E. Jett, PhD (she/her/hers)

Associate Professor of Psychology
Department of Psychological Science
Presiding Officer of the University Senate
GEORGIA COLLEGE & STATE UNIVERSITY
Campus Box 90
Milledgeville, GA 31061
Office: 478-445-0868
stephanie.jett@gcsu.edu
Book an appointment with me!

     
Think Independently. Lead Creatively. 

I respectfully acknowledge the Traditional Custodians of the land on which I live and
work - the Mvskoke (Muscogee) and the Hitchiti- and pay respects to Elders, past,
present, and emerging.

Well Being Notice: Receiving this email outside of the hours of 8 a.m. to 5 p.m. Monday through
Friday? Managing work and life responsibilities is unique for everyone. I have sent this email at a time that
works for me. Please respond at a time that works for you.

“Each one of us matters, has a role to play, and makes a difference. Each one of us must take
responsibility for our own lives, and above all, show respect and love for living things around us,
especially each other.”
“There is a powerful force unleashed when young people resolve to make a change.”
Jane Goodall, Reason for Hope: A Spiritual Journey

GCSU's Psychology program is #1 among public regional universities in Georgia!

From: Stephanie Jett <stephanie.jett@gcsu.edu>
Sent: Monday, July 21, 2025 8:00 AM
To: University Senate <us@gcsu.edu>
Cc: Nancy Mizelle <nancy.mizelle@gcsu.edu>; Michael Snowden <michael.snowden@gcsu.edu>; Amy Phillips

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcalendly.com%2Fdr-jett%2Foffice-hours-spring-2025-clone&data=05%7C02%7Calex.blazer%40gcsu.edu%7Cbbdf6b8c6b53443723e508ddd6bb07c1%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C638902822224292113%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=753B7iAydaiGTVjVQwOAWZnVxqlRDsLTA6ufRJLRFAY%3D&reserved=0


<amy.phillips@gcsu.edu>; Javier Francisco <javier.francisco@gcsu.edu>; Maria Gordon <maria.gordon@gcsu.edu>;
veronica lively <veronica_lively@gcsu.edu>; Nadirah Mayweather <nadirah.mayweather@gcsu.edu>; Olha Osobov
<olha.osobov@gcsu.edu>; Simplice Tchamna-Kouna <simplice.tchamna@gcsu.edu>; nathan bedsole
<nathan.bedsole@gcsu.edu>; dana gorzelany <dana.gorzelany@gcsu.edu>; Angela Criscoe
<angela.criscoe@gcsu.edu>; Marcia Henry <marcia.henry@gcsu.edu>; Nah Han <nah.han@gcsu.edu>; Paula Knight
<paula.knight@gcsu.edu>; Christopher Clark <christopher.clark@gcsu.edu>; Winston Tripp
<winston.tripp@gcsu.edu>; Charles Cruey <charles.cruey@gcsu.edu>; Brian Watson <brian.watson@gcsu.edu>;
maxwell gohn <maxwell.gohn@bobcats.gcsu.edu>; Fina Endere <fina.endere@gcsu.edu>; Phillip Male
<phillip.male@gcsu.edu>; serena semere <serena.semere@bobcats.gcsu.edu>; ezra ryall
<ezra.ryall@bobcats.gcsu.edu>; Desaree Henriquez <desaree.henriquez@gcsu.edu>; Sarah Whatley
<sarah.whatley@gcsu.edu>; Kirsten Schipper <kirsten.schipper@gcsu.edu>; riley miller1
<riley.miller1@bobcats.gcsu.edu>; Cara Smith <cara.smith@gcsu.edu>; Taylor Elsey <taylor.elsey@gcsu.edu>; Ward
Risvold <ward.risvold@gcsu.edu>; Jim Berger <jim.berger@gcsu.edu>; Jeannie Pridmore
<jeannie.pridmore@gcsu.edu>
Subject: 2025 University Senate Governance Retreat RSVP
 
Hey Y'all!

You are cordially invited to the 2025 University Senate retreat on Monday, August 11th
from 9 am to 2 pm at The Plaza Arts Center in Eatonton (305 N Madison Ave, Eatonton,
GA 31024).

We kindly ask that you RSVP via this survey, where you will also be able to notify us of any
dietary restrictions you may have as we finalize plans for breakfast and lunch that day. I will
send out a complete agenda and the retreat packet closer to the meeting date.

Thank you all, please do not hesitate to reach out to me if you have any questions for
concerns!

Stephanie

Stephanie E. Jett, PhD (she/her/hers)

Associate Professor of Psychology
Department of Psychological Science
Presiding Officer of the University Senate
GEORGIA COLLEGE & STATE UNIVERSITY
Campus Box 90
Milledgeville, GA 31061
Office: 478-445-0868
stephanie.jett@gcsu.edu
Book an appointment with me!

     
Think Independently. Lead Creatively. 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fshare.google%2FuSfkfCuAxP19DVytp&data=05%7C02%7Calex.blazer%40gcsu.edu%7Cbbdf6b8c6b53443723e508ddd6bb07c1%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C638902822224307882%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=KbF%2Bk8tw0XxOzecI6HTpNUjDFY378TAD1JBTp%2BTaoWs%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fgcsu.co1.qualtrics.com%2Fjfe%2Fform%2FSV_81FOnu4LYVPuoaq&data=05%7C02%7Calex.blazer%40gcsu.edu%7Cbbdf6b8c6b53443723e508ddd6bb07c1%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C638902822224326133%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=6ipFBk79u6I9hEVEW%2B5Qqyy1AU28pVRl1zTpUhm0iME%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcalendly.com%2Fdr-jett%2Foffice-hours-spring-2025-clone&data=05%7C02%7Calex.blazer%40gcsu.edu%7Cbbdf6b8c6b53443723e508ddd6bb07c1%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C638902822224342501%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=O0iyli3WTWhmzg%2BLv%2Fwgg3hbR0urCcJ5BFN84bojzZ4%3D&reserved=0


I respectfully acknowledge the Traditional Custodians of the land on which I live and
work - the Mvskoke (Muscogee) and the Hitchiti- and pay respects to Elders, past,
present, and emerging.

Well Being Notice: Receiving this email outside of the hours of 8 a.m. to 5 p.m. Monday through
Friday? Managing work and life responsibilities is unique for everyone. I have sent this email at a time that
works for me. Please respond at a time that works for you.

“Each one of us matters, has a role to play, and makes a difference. Each one of us must take
responsibility for our own lives, and above all, show respect and love for living things around us,
especially each other.”
“There is a powerful force unleashed when young people resolve to make a change.”
Jane Goodall, Reason for Hope: A Spiritual Journey

GCSU's Psychology program is #1 among public regional universities in Georgia!


