
RPIPC Report from Diana Young 

“Mock” University Senate Meeting 

Governance Retreat 14 Aug 2018 

 

1. Elected officers 

• Chair: Diana Young 

• Vice Chair: Darryl Richardson 

• Secretary: Marcela Chiorescu 

2. We agreed to secure one of the following locations for our standing meetings: 

A&S Dean’s Conference Room, Innovation Station conference room, or the 

Atkinson Conference Room. 

3. Those in attendance reviewed and discussed last year’s RPIPC annual report, 

particularly the interest in bringing Veronica Womack (Chief Diversity Officer) to 

an upcoming meeting to have a discussion about the current status of the 

Diversity Action Plan and other initiatives related to inclusive excellence. 

4. Other items we discussed include: 12-month salary option, which is being 

worked on by BOR, following up about both the faculty and staff salary studies, 

R25 change to Schedule 25, the ongoing improvements to the Early College 

building and how their continued work may impact other campus classrooms. 

5. Those in attendance also reviewed and agreed upon maintaining the existing 

operating procedures from last year. Diana Young agreed to create a draft of 

those operating procedures with appropriate changes to meeting dates/times 

and committee officers. Diana will also create a file-sharing system to easily and 

safely share documents throughout the year. 

6. Attendees: 

• Diana Young 

• Darryl Richardson 

• Marcela Chiorescu 

• Susan Allen 

• Nancy Mizelle 

• J. F. Yao 

• Krystal Canady 

• Carol Ward 

• Bob Orr 


