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Student Affairs Policy Committee Annual Report
Committee Name:
Student Affairs Policy Committee
 
Academic Year:

2008-2009
 
Committee Charge:
V.Section2.C.4.b.  The Student Affairs Policy Committee shall be concerned with policy relating to the general social, cultural, and practical welfare of students, which includes, but is not limited to, policies relating to non-academic areas such as conduct and discipline, grievances and non-academic appeals, financial aid, human services for students (e.g. health center, counseling), organizations, awards, intercollegiate athletics, and other extracurricular activities (e.g. Greek life, residence life, intramurals).  This committee also provides advice, as appropriate, on procedural matters that affect the general social, cultural, and practical welfare of the students.

 
Committee Calendar:
· Friday, August 22, 2008 

· Friday, September 5, 2008 

· Friday, October 3, 2008 

· Friday, November 7, 2008 

· Friday, December 5, 2008 

· No Meeting 

· Friday, January 16, 2009 

· Friday, February 6, 2009 

· Friday, March 6, 2009 

· No Meeting
· Friday, April 3, 2009 

 
Executive Summary:

The SAPC focused on four main issues in the course of this academic year.  These issues included:

· Request from the National Pan-Hellenic Council representing African American fraternities and sororities on campus to designate space on campus for commemorative “plots”…garden areas to be kept by the respective fraternities and sororities to commemorate ancestral heritage.  Currently, the groups use designated benches between Atkinson and Parks Halls.  SAPC offered support for the concept and referred the issue to the campus committee on monuments and such.

After much exploration, the University is now considering an area on the property of the Sallie Davis House to be designated for use by the fraternities and sororities.


· Much of the focus of the year had to do with the issue of liability coverage and indemnification for University faculty and staff who serve as RSO advisors.  This issue was brought to light when several advisors who are not faculty or staff asked for privileges on campus.  When the issue of liability was raised, it was discovered that these advisors would not be covered under current USG liability insurance.  There is also some question as to whether or not faculty or staff are covered under USG liability insurance if the advising for an RSO is not a specific job requirement.

Much exploration and research revealed that the major USG institutions are going away from the policy requiring RSO advisors, primarily because of liability issues.  The SAPC does not believe that GCSU should move in this direction.  Instead, the SAPC supports the position that we should require advisors for campus RSO’s.  However, the SAPC feels strongly that this should be the policy ONLY if faculty and staff can be insured that they have sufficient liability coverage under the USG policy.  The SAPC also strongly supports the implementation of a specific RSO advisor indemnification policy.

This issue has not been satisfactorily settled.  There are still many open questions regarding just what constitutes “RSO advising as a job requirement.”  At this point, faculty may or may not be adequately covered.  It is also clear from the research that staff volunteers who advise RSO’s are significantly more at risk than are faculty.


At the present time, the office of legal affairs has updated the Academic Affairs Handbook to indicate that advising an RSO is within the scope of faculty responsibilities.  Work is underway to include appropriate language in the Staff Handbook.

However, the committee agreed that one piece of work for the SAPC next year is to research RSO advisor indemnification policies at other universities and propose such a policy, working with RIPIPC, for GCSU.


·  The SAPC worked with the SGA to support the work toward a non-smoking campus.  This work continues into the coming year as the program is implemented.


· The SAPC focused also on the issue of campus fees for students who are not full-time on-campus students.  At present, students who take part-time classes on campus pay full-time fees.  This is a particular irritant to students in the School of Education.  The committee began exploration of the issue and will continue looking into this in the coming year.
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Committee Operating Procedures:
Committee agreed to operate by a “relaxed” version of Roberts Rules of Order…discussion and consensus with Roberts Rules followed when voting.
 
Motions brought to the Senate floor:
No Motions

 
Other Significant Deliberation (Non-Motions):
See Executive Summary
 

Ad hoc committees and other groups:
None
 

Committee Reflections:
Committee membership with student voting members worked very well.  Committee composition was not particularly effective given that we had several members who were rarely in attendance.  We at one point questioned the relevance of this committee since much of what is discussed here overlaps with other Senate committees.  May want to take a look at that in coming months.
 

Committee Recommendations:
Main issues for carryover are student fees for part time students and the liability/indemnification issue for RSO advisors.  
Recommend items for consideration at the governance retreat:
*Note added 6-1-2009 by 2008-2009 Presiding Officer:  Texts related to the RSO issue, referenced in page 2.
Proposed addition to Academic Affairs Handbook under Section 2.10 (Faculty Rights and Responsibilities), which is part of Article 2 (Employment Policies, Procedures and Benefits)
2.10.12 Service to the Institution

Service to the Institution by faculty members is valued and encouraged by the University. Service to the Institution includes, without limitation, participation in institutional governance and serving as an adviser to one or more recognized student organizations, each of which activities shall be considered to be within the scope of employment of a faculty member of the University.
The relevant additions to the Academic Affairs handbook for faculty can be viewed at:

http://info.gcsu.edu/intranet/handbooks/academic_affairs/aahandbook/21012.html
An advisor for RSOs form was also developed.: FORM FOR COMPLETION BY FACUTLY OR STAFF ADVISERS TO RECOGNIZED STUDENT ORGANIZATIONS

Instructions:  This form should be completed by all Recognized Student Organizations (RSO’s)  and individual faculty or staff advisers.  A copy of the RSO’s latest registration with the Office of Student Affairs should be attached. This form should be completed whenever a faculty or staff member volunteers to serve as adviser to an RSO and should be renewed at least annually. This form should also be completed by professional (outside) RSO advisers approved by the Director of Campus Life. The original signed form should be delivered to the Office of Campus Life.  Copies should be maintained by the RSO and its adviser(s).

NAME OF RSO:________________________________________________________________

Contact Information:___________________________________________________________

NAME AND TITLE OF ADVISER:___________________________________________________

Contact Information:___________________________________________________________

PURPOSE OF RSO AND BRIEF DESCRIPTION OF ANTICIPATED ACTIVITIES:_________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

By signing this form the undersigned represent that they are familiar with the Campus Policies for Registered Student Organizations as set forth in the GCSU Student Handbook, and have read and understand the notes and guidelines set forth below.

Recognized Student Organization:

Name of Organization:_________________________________________________________

BY:_____________________________________

Print Name:______________________________

Title:____________________________________

Date:___________________________________

RSO Adviser: 
Signature:_______________________________

Print Name:______________________________

Title:____________________________________

Date:___________________________________ 
Approval by Adviser’s Supervisor: 
Signature:_______________________________

Print Name:______________________________

Title:____________________________________

Date:___________________________________

Approval by Campus Life Director: 
Signature:_______________________________

Print Name:______________________________

Title:____________________________________

Date:___________________________________

Notes: 

From Student Handbook:  Advisers

Every student organization must have an adviser either selected by the group or appointed by the Director of Campus Life. An adviser shall be defined as faculty, staff, or administrative officer of the University who shall offer support and advice to the organization. Certain organizations may be approved to have a professional adviser. All advisers to student organizations must be approved by the Director of Campus Life. 
The amount of involvement expected of the adviser will depend primarily on the level of activity of the organization. An individual should not accept the invitation to serve as an adviser if he or she is not prepared to fulfill the expectations of the role. The voluntary association between the adviser and the organization should continue as long as both parties believe the relationship is productive and mutually satisfactory. 

For further information concerning the requirement for Recognized Student Organizations, please consult the Student Handbook under Campus Policies for Registered Student Organizations.

http://www.gcsu.edu/studentlife/handbook/campuspolicies.htm
Additional Information:
The role of an adviser to an RSO is to advise the organization concerning compliance with GCSU and Board of Regents policies and procedures, and to assist and advise the RSO in managing its approved activities.  While every RSO is required by GCSU policy to have a faculty or staff adviser (or, when approved by the Director of Campus Life, a professional adviser), service in this capacity is voluntary and is not a requirement of employment at GCSU.  Service as adviser to an RSO is expressly considered to be within the scope of employment of GCSU employees who agree to serve as an RSO adviser.

RSO advisers are generally expected to attend RSO meetings and sponsored events when requested by the RSO.  They may also advise concerning the planning and organization of RSO meetings and events.  Advisers are not required or expected to participate directly in any RSO activities that may involve any significant risk of injury to persons or property, and do so at their own risk.  They are not required or expected to provide transportation for RSO members or invitees in private vehicles, and do so at their own risk and based on their own insurance coverage. They may assist and advise RSO’s concerning the requirements and procedures for arranging transportation using university-owned and rented vehicles with approved drivers.  Advisers may advise RSO’s concerning the management of their financial resources, including SGA/SABC fund allocations and moneys raised through approved fundraising activities, but should not participate directly in fundraising activities, personally handle RSO funds, or assume signature authority over RSO accounts.

Employee Liability Insurance:

All University employees are covered under a self-insured Liability Program that is managed by the Georgia Department of Administrative Services. This plan covers most liabilities against an employee that result from the employee's acts or omissions while in the performance of official duties for the University. 
Activities/Incidents that may be excluded from coverage under the policy are:
1. Activities that do not arise out of or in the course of employment 

2. Incidents involving private motor vehicles 

3. Incidents involving the transportation of mobile equipment 

4. War 

5. Statutory coverages, such as workers' compensation 

6. Medical malpractice by personnel of the Medical College of Georgia 

7. Nuclear incidents related to a nuclear facility 

8. Injury or damage arising out of malfeasance in office or willful neglect or refusal of duty 

9. Injury or damage which is intended or reasonably expected by the insured
10. Damage to University vehicles caused by other University vehicles
11. Property damage that is below the policy deductible
The policy covers the individual liability of University employees and does not imply coverage of liability on behalf of the University.
Any incident of personal injury or property damage that involves University personnel and may lead to legal action against an employee should be reported as soon as possible to the GCSU Office of Legal Affairs, the Office of Campus Life, and the Office of Human Resources.
Employee Handbook

The employee handbook is currently being revised to incorporate material in the AA handbook as well as BOR materials.  The following language will be added to the employee handbook, along with other significant revisions previously mentioned, over the summer of 2009:

Proposed addition to Employee Handbook (adding a new section under “You and Your Job”)
Service to the Institution

Service to the Institution by employees is valued and encouraged by the University. Service to the Institution includes, without limitation, participation in institutional governance and serving as an adviser to one or more recognized student organizations, each of which activities shall be considered to be within the scope of employment of an employee of the University. Supervisors are encouraged, where reasonably possible, to accommodate such activities on the part of employees whom they supervise.
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